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General Instructions

(References are to the Internal Revenue Code unless
otherwise indicated)

Every sponsor or plan administrator of a defined con-
tribution or defined benefit plan who files only an ap-
plication for an Internal Revenue Service (IRS) deter-
mination letter regarding a plan termination (Reason for
Filing B on Form 5310) is required to attach thereto
Form(s) 6088, which must be completed in all details.

For collectively bargained plans a Form 6088 is re-
quired only if the plan covers employees of the repre-
sentative labor union(s) or of any plan(s) for union mem-
bers, and if so, a separate Form 6088 is required for
each such union or plan. For a plan, other than a col-
lectively bargained plan, maintained by more than one
employer (where all employers in each affiliated service
group, controlled group of corporations, or group of
trades or businesses under common control are con-
sidered one employer), a separate Form 6088 is re-
quired for each such employer.

Every sponsor or plan administrator of a defined bene-
fit plan who files both a notice of intent to terminate
under the Pension Benefit Guaranty Corporation (PBGC)
termination insurance program and an application for an
IRS determination letter regarding a plan termination
(Reason for Filing C —'‘One Stop'’) on Form 5310
should attach either Form(s) 6088 or a duplicate copy
of the schedules required in line 24 of Form 5310.

Prepare the participant census as of the date of térmi-
nation or proposed termination.

Section 6104(a)(1)(B) provides generally that appli-
cations, filed with respect to the qualification of a pen-
sion, profit-sharing or stock bonus plan, shail be open to
public inspection. However, section 6104(a)(1)(C) pro-
vides that information concerning the compensation of
any participant shall not be open to public inspection.
Consequently, the information contained in this form
shall not be made available to the public, including plan
participants and other employees of the employer who
established the plan.

This form is to be used by the Internal Revenue Serv-
ice in its analysis of an application for determination as
to whether a plan of deferred compensation qualifies
under section 401(a) or 405(a).
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Specific Instructions

Column (a).—First list any participant who at any
time during the 5 year period prior to the date of plan
termination or proposed plan termination date owned
directly or indirectly 109% or more of the voting stock
or 109, or more (whether or not nonforfeitable) of the
business. Next list the remaining participants in order
of current compensation (see Note 2 and instructions
for column *'i"") starting with the highest-paid partici-
pant followed by the next highest-paid, and so on. If

there are fewer than 25 participants, list all the partici-
pants. Otherwise, only the first 25 who fall under the
priorities listed above need be listed on lines 1 thru 25.

NOTE 1: For purposes of this form, ‘‘participant’
means any individual who satisfied the participation re-
quirements prescribed by the plan and who is entitled to
receive benefits under the plan. Included are employees
as of the proposed date of plan termination with accrued
non-vested benefits and individuals no longer employed
as of the proposed date of plan termination but entitled
to future benefits under the plan.

NOTE 2: ““Compensation’’ for purposes of columns
(a), (i) and (j) is defined as all amounts (including
bonuses and overtime) paid to the participant for serv-
ices rendered the employer.

Column (f).—List years of participation prior to the
earliest of proposed date of plan termination, retirement
or separation from employment.

Column (i).—Current 12-month period can be the last
calendar or plan year ending before the proposed date
of plan termination or the 12-month period ending on the
proposed date of plan termination; for participants that
are no longer employed as$ of the proposed date of plan
termination, compensation as defined in the note above
is that received for the applicable peribd immediately
before the earlier of retirement or separation from em-
ployment. p P

Column (j).—Determine average compensation by di-
viding compensation for all years of participation or
for the last ten years of participation, whichever is
lesser, by the lesser of 10 or the number of years of

_participation entered in column (f). For participants no

longer employed as of the proposed termination date,
use compensation and years of participation prior to the
earliest of proposed date of plan termination, retirement .
or separation from employment.

Column (k).—Defined contribution plans list under
(1) the total account balance of each participant attribut-
able to employer contributions. Do not include amounts ;
attributable to employee contributions. - !

Defined benefit plans list amounts allocated in ac-
cordance with section 4044(a)(1), (2), (3) and (4)(A)
of the Employee Retirement Income Security Act of 1974
under column (k)(1), and list under column (k)(2) all
other allocated amounts. . '

If the sum of the amounts in columns (k)(1) and (2)
does not equal line 20(0) of Form 5310, attach an ex-
planation of the difference.

Column (1).—Defined benefit plans list present value
of total accrued benefit (whether or not nonforfeitable)
as of date plan assets are proposed to be distributed
or as of proposed date of plan termination for plans that
are to be trusteed by PBGC. Also, attach a statement ex-
plaining how the present values were determined.

Column (m).—Defined benefit plans enter the ratio of
distributable benefits to present value of accrued
benefit: (K1) + (@)
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